UPSEU President Kevin Boyle has instructed UPSEU Staff
and Officers that copies of the UPSEU Constitution can’t be
given to anyone without his express permission.

There is a good reason for this ... Their document reveals
UPSEU is an un-democratic, top-down staff-run Union.

ol B Article 6.1. (G) Authorized agents of the Union shall have the power
UPSEU and authority to enter into collective bargaining contracts and
- 4 agreements relating thereto with employers.

Article 12.2 (E) Every member, by virtue of his membership in the United Public Service
Employees Union, authorizes the UPSEU to act as his exclusive bargaining representative with
full and exclusive power to execute agreements with his employer governing terms and
conditions of employment as well as the revision and termination of contracts with employers

(Continued) ... UPSEU is irrevocably designated, and empowered by the member exclusively
to appear and act for him on his behalf, before any board, court, committee or any other
tribunal, in any matter affecting his status as an employee and/or as a member of the UPSEU and
exclusively to act as his agent and to have the final authority to represent or bind him in the
presentation, prosecution, adjustment or settlement of all grievances, complaints, disputes of any
kind or character, including those arising under collective bargaining agreements or out of his
employment with his employer, in such manner as the UPSEU or its officers, representatives and
agents deem to be in the best interests of the United Public Service Employees Union

UE Local 222 Article 6.1 - No staff member(s) or

representative(s) of UE Local 222, CILU/CIPU shall

7/ negotiate directly with any management representative(s)

’/ without the expressed knowledge and consent of the Sub-

ﬂﬁ@‘% local's elected official(s). Additionally, no elected official

of a Sub-local shall negotiate without the expressed

knowledge and consent of his/her negotiation team or the
membershin.

UE Local 222 - Bill of Rights - Members shall have the right to full
participation, through discussion and vote, in the decision-making
processes of the union, and to pertinent information needed for the
exercise of this right. This right shall specifically include decisions
concerning the acceptance or rejection of collective bargaining contracts,
memoranda of understanding, or any other agreements affecting their
wages, hours, or other terms and conditions of employment.
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UE National Constitution Article 16, Section C. - No
representative of the United Electrical, Radio and Machine
Workers of America (UE) shall negotiate alone with the
employer.

Article 12.2. (A) The negotiating committee shall at its discretion report to
the membership

Article 12.2.E. - The United Public Service Employees Union and their
officers, representatives and agents may decline to process any such
grievance, complaint, difficulty or dispute, if in their reasonable
judgment such grievance, complaint or dispute lacks merit.

UE Local 222 Article 7.1.B. - Each Sub-local shall establish a
Grievance Review Committee which shall be composed of
the Executive Officers of the local. Each Sub-local may, at
its discretion, elect additional members to the Grievance
Review Committee from among the Sub-local’s Stewards.

The Grievance Review Committee is charged with the duty
and responsibility to review each grievance to determine
the merits of the grievance prior to arbitration. The
Committee shall make such determination by majority
vote. The Committee shall make its recommendation to the
next regular membership meeting, or special meeting if
necessary. The membership shall decide by secret ballot
vote whether or not to proceed to arbitration.

Article 11, Section 5. — All business done in the Union shall be strictly
secret to all outside the Union. Any member found guilty of violation of
this rule shall be automatically suspended for not less than six (6)
months. Members shall not be permitted to bring tape recorders or video
recorders into a Union meeting.

UE Local 222 - Bill of Rights - FREEDOM OF SPEECH
Member's shall suffer no impairment of freedom of speech
concerning the operations of this union. Active discussion
of union affairs shall be encouraged and protected within
this organization.
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Article 5.1. There shall be two regular membership meetings a year ... Failure to
attend is subject to removal

Article 11.1. Every member while speaking shall avoid all reflection on the
Union or any member or Officers thereof

Article 11.4. No member shall enter or leave during the reading of the minutes ...
And no member shall leave the Union meeting without the permission of the
presiding officer.

Article 10., Section 2. — Grounds for Charges against Members

(2) Violation of the oath of loyalty to the Union

(7) Secession, or fostering the same

(11) Disobedience to the regulations, rules, mandates and decrees of the Union
The accused shall be required to stand trial ... He may select only a member of
the UPSEU to represent him in the presentation of his defense ... The trial body

shall render judgment and impose disciplinary actions such as fines, reprimands,
suspensions or expulsions.

Article 5.5. Executive Board meetings three times a year
Article 6.2. (B) The Executive Board’s decision shall be final and binding
Article 6.2. (C) The decision of the Executive Board is not appealable

Article 6.2. (C) The decision of the Executive Board shall be a final decision,
which is not appealable

Article 6.3 - The member shall have the right to appeal to the
Regional Council, and then to the General Executive Board of the
United Electrical, Radio and Machine Workers of America, and
from that body to the ensuing National Convention.

UE National Constitution - Article 24.B - Appeals can further be
taken to the General Executive Board of the United Electrical,
Radio and Machine Workers of America (UE), and from that body
to the ensuing convention.
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Article 6.2. (B) — President of UPSEU
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He shall appoint all committees ...
He shall enforce and interpret the Constitution and decide all points of law ...
His decision shall be final and binding ...

During the term of office ... no action under any circumstances shall be taken to affect or
modify the power of the incumbent officer established by this Constitution or past practice

Article 12., Section 2. The President of UPSEU shall sign all Collective Bargaining Agreements

Article 4, Section 1. - Eligibility for Membership in UPSEU

“All persons who agree to abide by the Constitution and Bylaws
of this organization (UPSEU)”
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m.‘»*" UE National Constitution Article 25

The UE staff, except as they are dues-paying members of a local union and
exercise the rights of all other members of the local, are not a part of the rank
and file structure of UE.

Proper staff conduct reinforces rank and file unionism and makes staff a vital
part of UE democracy. The UE staff is employed by the membership through
the national officers and general executive board and implements the
leadership’s decisions to build the union membership, to assist the locals and
regions in solving their problems, and to effectuate UE programs and policies.

Staff members have no right to interfere with UE rank-and-file control,
including election processes, at any level of the union. To deviate from this
policy would lead to a staff-controlled union.




